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Sermon Notes

Nehemiah 4:1-3
· All leaders are criticized for their ____________ and ___________________.

Nehemiah 4:4-5
· Godly leaders respond to criticism with _____________________________.

Nehemiah 4:6-8 

· People will respond to discouragement when led ______________________.

Nehemiah 4:9-12 

· Godly leaders __________________________ their teams to work together.

· Not relying on their own strength (v. 9-10, 14)

· Despite discouragement (v.11-12)

Nehemiah 4:13-23 

· Leaders divide responsibilities based on _____________________________, _____________________________, and ___________________________.

· Rallying them together and assigning responsibilities throughout the whole team (v. 13)

· Get “buy in” from the movers and shakers (v. 14)

· Maintain vigilance, even when the project is going well (v. 15-17)

· Are always alert to possible problems to get the team off the vision

Nehemiah 5:1-5 

· Leaders look for and find the __________________________ of problems.

Nehemiah 5:6-12 

· ___________________________ can be a motivating response to injustices.
Nehemiah 5:13 

· Godly leaders are not afraid to hold people __________________________.

Nehemiah 5:14-19 

· Godly leaders establish an _____________________________.
What does this mean for me?
1.
Honestly _____________________________ given to you.
2.
Your identity is in _____________________________, not your critics.
3.
Keep your focus on your ________________________, not your obstacles.
4.
Be on your guard against _____________________________.
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Nehemiah 4:1-3

· All leaders are criticized for their MOTIVES and ACTIONS.

Nehemiah 4:4-5

· Godly leaders respond to criticism with PRAYER.

Nehemiah 4:6-8 

· People will respond to discouragement when led BOLDLY.

Nehemiah 4:9-12 

· Godly leaders ENCOURAGE their teams to work together.

· Not relying on their own strength (v. 9-10, 14)

· Despite discouragement (v.11-12)

Nehemiah 4:13-23 

· Leaders divide responsibilities based on ABILITY, SITUATION, and NEED.

· Rallying them together and assigning responsibilities throughout the whole team (v. 13)

· Get “buy in” from the movers and shakers (v. 14)

· Maintain vigilance, even when the project is going well (v. 15-17)

· Are always alert to possible problems to get the team off the vision

Nehemiah 5:1-5 

· Leaders look for and find the SOURCE of problems.

Nehemiah 5:6-12 

· RIGHTEOUS ANGER can be a motivating response to injustices.

Nehemiah 5:13 

· Godly leaders are not afraid to hold people ACCOUNTABLE.

Nehemiah 5:14-19 

· Godly leaders establish an EXAMPLE TO FOLLOW.
What does this mean for me?

1.
Honestly evaluate criticism given to you

2.
Your identity is in Jesus Christ, not your critics

3.
Keep your focus on your goal, not your obstacles

4.
Be on your guard against attacks
